
[Full Name], RN, BSN
[City, State] | [email@example.com] | [Phone Number] | [LinkedIn URL]

PROFESSIONAL SUMMARY

Compassionate Registered Nurse with [X] years of experience delivering evidence-based care in [acute care/medical-

surgical/critical care] settings. Proven ability to manage high-acuity patient loads, collaborate in multidisciplinary teams, and

educate patients and families to improve outcomes. Skilled in clinical assessment, care planning, and medication administration

while maintaining strict adherence to safety and quality standards. Dedicated to patient advocacy, continuous learning, and

contributing to a culture of excellence in nursing practice.

PROFESSIONAL EXPERIENCE

[Registered Nurse – Medical-Surgical Unit] | [Hospital Name], [City, State]

[Month Year] – Present

Deliver comprehensive nursing care to an average of [X–Y] patients per shift, including assessments, care plan

implementation, and evaluation, resulting in [X%] improvement in patient satisfaction scores on unit surveys.

Administer medications (IV, PO, IM, SQ) and perform treatments using [Electronic Medication Administration Record

(eMAR)] and [Bar-Code Medication Administration (BCMA)] systems, maintaining a medication error rate of [X%].

Collaborate with physicians, case managers, and allied health professionals during daily interdisciplinary rounds to

coordinate discharges and reduce average length of stay on the unit by [X] days.

[Registered Nurse – Telemetry/Step-Down] | [Healthcare System Name], [City, State]

[Month Year] – [Month Year]

Monitored [X] high-acuity cardiac and respiratory patients per shift using [Telemetry Monitoring System] and promptly

responded to arrhythmias, abnormal vital signs, and rapid response activations to prevent deterioration.

Utilized [Electronic Health Record (EHR) System, e.g., Epic/Cerner] to document assessments, interventions, and patient

education, achieving [X%] compliance with documentation timeliness and regulatory standards.

Precepted and mentored [X] new graduate nurses and nursing students, providing structured orientation, skills coaching, and

feedback that improved onboarding satisfaction scores by [X%].

EDUCATION

[Bachelor of Science in Nursing (BSN)] | [University Name], [City, State]

[Month Year] – [Month Year]

Relevant coursework: [Adult Health Nursing], [Pharmacology], [Pathophysiology], [Community Health Nursing], [Nursing

Leadership & Management].

Clinical rotations: Completed [X+] hours across [Medical-Surgical], [ICU], [Pediatrics], [OB], and [Community Health] settings

under supervision of clinical faculty.

[Associate Degree in Nursing (ADN) or Nursing Diploma] | [College/School Name], [City, State]

[Month Year] – [Month Year]

Graduated [With Honors/Dean’s List] (if applicable) with a focus on foundational nursing skills, patient safety, and evidence-

based practice.

LICENSURE & CERTIFICATIONS

Registered Nurse (RN) License – [State], License #[Number], Expires [Month Year]

Basic Life Support (BLS) – [American Heart Association], Expires [Month Year]

Advanced Cardiovascular Life Support (ACLS) – [American Heart Association], Expires [Month Year]

[Optional: Pediatric Advanced Life Support (PALS)] – Expires [Month Year]



[Optional: Specialty Certification, e.g., Medical-Surgical Nursing (RN-BC) / Critical Care (CCRN)] – Obtained [Year]

SKILLS

Clinical Skills: Patient assessment, care planning, wound care, IV therapy, telemetry monitoring, post-operative care, pain

management.

Technical Skills: [EHR systems (Epic/Cerner/Meditech)], eMAR, BCMA, vital signs monitoring equipment, infusion pumps,

[Smart Pump Technology].

Safety & Quality: Infection prevention, fall risk reduction, medication safety, pressure injury prevention, adherence to [Joint

Commission] and hospital policies.

Patient & Family Education: Discharge teaching, chronic disease management (e.g., heart failure, diabetes), medication

adherence, lifestyle modification counseling.

Teamwork & Communication: Interdisciplinary collaboration, SBAR handoff, conflict resolution, clear documentation, culturally

sensitive communication.

Organization & Prioritization: Time management, delegation to CNAs/LPNs, managing competing priorities in fast-paced

environments.

Professional Attributes: Empathy, resilience, ethical decision-making, adaptability, commitment to continuing education and

evidence-based practice.

PROJECTS & CLINICAL INITIATIVES

[Falls Reduction Quality Improvement Project] | [Hospital Unit Name]

[Month Year] – [Month Year]

Participated in a unit-based initiative to reduce patient falls by implementing enhanced rounding schedules, updated risk

assessments, and patient/family education materials, contributing to a [X%] decrease in falls over [X] months.

[Patient Education & Discharge Readiness Initiative] | [Medical-Surgical/Telemetry Unit]

[Month Year] – [Month Year]

Collaborated with nurse educators to standardize discharge teaching checklists and teach-back methods for patients with

[heart failure/COPD/diabetes], helping reduce 30-day readmissions for the unit by [X%].


